
Invites applications for

Assistant Professor, Forestry & Natural 
Resources / Geomatics
Location Eureka Campus  
Closing Date August 22, 2025
Annual Salary Range $69,660 - $99,693

Summary
This position is for a full-time, 50% grant-funded, tenure track Assistant 
Professor in Forestry and Natural Resources based at the Eureka campus. 
The Forestry and Natural Resources / Geomatics Assistant Professor 
will develop and implement a Geomatics Certificate and teach a and 
wide variety of Forestry and Natural Resource courses that may include, 
but are not limited to: Introduction to Surveying, Geospatial Concepts, 
Introduction to Remote Sensing, Introduction to GIS. 

Additional responsibilities will include aiding in all necessary steps to 
maintain Society of American Foresters (SAF) accreditation, curriculum 
development, assessment, establishing relationships with industry 
partners, and hosting community advisory meetings. Teaching assign-
ment may include night and weekend work, teaching via on-campus, 
online, and hybrid, and in synchronous and asynchronous course-delivery 
modalities. Anticipated start date for this position is Fall 2026.

Preferred Qualifications
•	 Master’s degree in Forestry or Natural Resources with at least one 

degree from an SAF-accredited institution.
•	 Bachelor’s degree in Forestry, Geomatics, or related disciplines.
•	 Experience working in a hand-on, collaborative education 

environment.
•	 Knowledge of GIS and Spatial Analysis software as well as other 

discipline specific technology.
•	 Interest and expertise in applying remote sensing, geographic 

information systems, data collection, analysis and modeling to 
natural resources management questions.

•	 Interest and ability in obtaining the Registered Professional Forester 
license in California.

Education and Experience
Minimum Requirement: Any bachelor’s degree and two years of profes-
sional experience, or any associate’s degree and six years of professional 
experience.

Commitment to teaching diverse student populations, including first-
generation college students, low-socioeconomic students, and racially 
minoritized students.

College of the Redwoods values all members of our community and 
strives to create a diverse, nurturing, honest, and open environment.

CR is committed to equal employment opportunity in its employment 
and encourages applications from underrepresented group members.

Application Process
Apply online at: https://employment.redwoods.edu/

You will need the information listed below to complete the online 
process. The following file formats will be accepted for attachments - 
.docx or pdf.

1.	 Letter of introduction expressing interest in the position and 
describing the candidate’s qualifications for the position.

2.	 Professional résumé or curriculum vitae.
3.	 Transcripts of all college degrees and courses (unofficial is sufficient 

for application, official copies will be required of the successful 
candidate.)

4.	 A statement of Teaching Philosophy.

Incomplete application packets will not be forwarded for consideration by the 
Selection Committee.

Selection Process
All applications will be reviewed by a representative screening 
committee. Selected candidates will be invited to appear for a personal 
interview at College of the Redwoods. Some financial assistance will be 
available to assist finalists with travel expenses related to interviewing

Application Procedures
All documents included in your application file become the property of 
the College and will not be returned. Your file for this opening will not be 
considered for future openings. New documents must be submitted for 
each opening. 

To be included in the first review, the applicant must complete the 
application process on-line by 5:00 p.m. PST on the closing or first review 
date. The district reserves the right to keep this position open until filled. 

If, because of a disability, you need special services or facilities in order to 
apply or interview for this opening, please call Human Resources.

Benefits
Medical, dental and vision insurance is provided by the District for all 
full-time employees and their dependents. Faculty also receive sick leave 
and personal holidays. Retirement benefits are administered through 
CalSTRS.

Office of Human Resources 
7351 Tompkins Hill Road 
Eureka, CA 95501-9300

phone	 707.476.4140 
fax	 707.476.4421
job line	 707.476.4598 

email	 hr@redwoods.edu

Application and more information is available online at www.redwoods.edu/hr or contact:



Locations
College of the Redwoods is located in Northern California. 
Our campuses are set in a picturesque environment between 
giant redwood groves and the Pacific Ocean. 
The Eureka Campus is located at the southern outskirts of the 
city of Eureka, 270 miles north of San Francisco; the Del Norte 
Education Center is in Crescent City, 30 miles south of the 
Oregon border, near Point St. George. Instructional sites are 
in Hoopa and Downtown Eureka. 

Del Norte

Klamath-Trinity

Eureka Downtown

Eureka Campus

College of the Redwoods has a proud history of high-quality education 
dedicated to student success. As one of 116 public community colleges 
in the state of California, College of the Redwoods offers wide variety 
of accessible learning opportunities, including online classes and other 
distance education options. The college awards Associate of Arts and 
Associate of Science Degrees as well as Associate in Arts for Transfer and 
Associate in Sciences for Transfer and a wide variety of career technical 
certificates for vocational and professional development. It is an accred-
ited, two-year institution that has articulation agreements with major 
four-year universities. 

College of the Redwoods puts 
the success of each student at the 
forefront of every strategic effort. 
The college provides relevant 
educational programs that promote 
student academic achievement, 
career readiness, and lifelong 

learning so that our students may thrive in a rapidly changing world. We 
endeavor to meet the needs of the various communities we serve and to 
be a nimble and pioneering partner in the educational, civic, cultural, and 
economic development of the region. We recognize the future of learning 
will require flexibility and resiliency and we are committed to developing 
and expanding innovative in-person and online programs and responsive 
student services. Through assessment and evidence-based research, 
we continuously improve programs to ensure that students have the 
opportunity and support to succeed. We are dedicated to contributing to 
a sustainable environment; providing reasonable access to all curricula, 
programs and services; promoting a culture that is unbiased; and fostering 
an environment of belonging that respects the dignity of all people. 

College of the Redwoods values all members of our community and 
strives to create a diverse, nurturing, honest, and open environment. CR 
is committed to equal employment opportunity in its employment and 
encourages applications from underrepresented group members. 
We will continuously seek and support a dedicated, highly-qualified staff 
that is diverse in terms of cultural background, ethnicity, and intellectual 
perspective and that is committed to fostering a climate of academic 
freedom and collegiality. We will encourage and reward professional 
development for all staff and will all share in the responsibility for student 
outcomes.

College of the Redwoods affirms its responsibility to address the diverse civic 
needs of the many communities we serve and to provide leadership in the 
civic, cultural, and economic development of the North Coast region.

  For more information or application materials, contact us at:

College of the Redwoods 
Office of Human Resources 
7351 Tompkins Hill Road 
Eureka, CA 95501-9300

phone	 707.476.4140 
tty	 707.476.4443 
fax	 707.476.4421 
email	 hr@redwoods.edu

It is the policy of College of the Redwoods not to discriminate on the basis of race, color, religion, national 
origin, sex, disability, age, or sexual orientation in its educational programs and its employment practices.
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