Bighorn NF Expectations for WDA Contracted Capacity Employee 2021

The Bighorn NF is located in North Central Wyoming.

Rangeland management and administration of livestock grazing permits is an important program on the Bighorn NF.  The Wyoming Department of Agriculture Contracted Capacity employee working on the Bighorn NF will have an opportunity to learn the multiple use objectives of National Forest System land management.  This will include, among other things:
· exposure to concepts of livestock permit administration, including working with permittees,
· working with other Forest Service specialists, 
· learning about vegetation and resource ecology, and how livestock grazing is managed to meet resource objectives
· exposure to ongoing Ecological Site Description development on the Bighorn Mountains, and Best Management Practice reviews

An emphasis of the intern’s work will be on vegetation monitoring in response to grazing.  This will primarily focus on long-term (trend) monitoring, but will include at least an introduction to annual use monitoring.  Long term monitoring work includes locating the already established monitoring transects, identifying plants, and using standard long-term monitoring protocols such as Parker 3 step or Cover Frequency. 

The primary duty location will be on the Powder River Ranger District in Buffalo, WY.  Housing will be provided at Hunter Work Center 12 miles west of Buffalo or Tyrrell Work Center located roughly 50 miles west of Buffalo.  Tyrrell Work Center is closest to the town of Ten Sleep roughly 20 miles further west for limited amenities and cell phone service. The person housed at either location would need to commute daily to Buffalo for project planning and work assignments.  There is no cell service available at either work center, but it can be found a couple miles from there. There is limited WiFi available at the work centers.  There will be instances of travel to other work locations on the forest for up to a week at a time in order to experience and accomplish a wider variety of work.  The employee is expected start work around May 23, 2022.  

Riding horses for work travel, and assisting with horse care is expected.  The employee will work in at least a team of two with other Forest Service employees. 

The employee will be expected to prepare reports and/or other documentation per their work agreement to the Wyoming Department of Agriculture with accomplishments. 


