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USDA FOREST SERVICE
Tonto National Forest 
Duty Location: Globe, AZ
GS-0454-5/7/9 
Zoned Rangeland Management Specialist 
Permanent - Full-time position
Respond by December 31, 2018


Positions to be Advertised/Duty Station

The Tonto National Forest is currently recruiting to fill one Zoned Rangeland Management Specialist, GS-0454-5/7/9 positions, for either a term or permanent position.  

· Duty station of Globe, AZ (zoned to cover Globe and Mesa Ranger Districts) - one position

The purpose of this Outreach Notice is to determine the potential applicant pool for this position and to establish the appropriate recruitment method for the job advertisement.  Depending on the results of the outreach, the position will be announced for applications from either current government employees (MERIT) or the general public (DEMO).  Please review the information below and, if interested in applying for these positions, fill out the candidate response form and e-mail it to:

· Globe, AZ – A. Jamie Wages, Zoned Rangeland Management Staff

You are encouraged to include a brief summary of your education and work experience.  Notification of availability of the application will follow when the vacancy announcement is posted in USAJobs.  For more information on the application process in USAJobs, visit https://www.usajobs.gov/ or for more information on the position contact A. Jamie Wages (928) 402-6222 or (480) 291-4500.

Major Duties of the Position  

· Participates by monitoring, gathering, analyzying, interpreting, and evaulating data to determine if land management, economic, and social goals and objectives intentified for land management are being achieved.  
· Conducts short and long term monitoring of plant community change, trends, grazing impacts; precipitation; soil erosion hazards; and correlates other rangeland resource activities and uses
· Individually, or as a team member, plans and carries out systematic ecosystem based rangeland surveys and inventories to identify and assess rangeland characteristics, amounts, types, values, and susceptibility of various land areas to specific land uses. 
· Prepares assigned portions of environmental assessments as a member of an interdisciplinary team.
· Coordinates range and wildlife ecological management with other functional activities in harmony with the concept of multiple use management.
· Compiles material and supply estimates, or oversees compilation of estimates for facilities, construction, and maintenance of rangeland projects and prepares budgetary plans and controls for rangeland management functions. 
· Participates in the development, implementation, and evaluation of rangeland projects including determining the need for plant community and watershed improvements.
· Prepares livestock management plans, determines location and proper stocking and locates, prescribes, designs, and schedules rangeland improvement projects such as fences, pipelines, cattleguards, plant community changes,  or prescribed burning. 
· Maintains continuing liaison with permittee, affected groups and others to ensure compliance with agreed upon plans and desired quality of work, and to advise rangeland users of various activities affecting their use of specific rangeland areas.  Works closely with permittees and other livestock owners to prevent further unauthorized use.
· Assists in the administration of grazing permits by consulting, coordinating and cooperating with permittees and other rangeland users.   
· Prepares rangeland improvement maintenance schedules and keeps records of existing and proposed improvements, maintenance needs, and accomplishment.
· Locates, prescribes, designs, and implements rangeland improvement projects such as fences, pipelines, cattle guards, plant community changes, or prescribed burning. 


About the Forest/District:

TONTO NATIONAL FOREST

The Tonto National Forest is directly adjacent to the Phoenix Metropolitan Area and is one of the most heavily visited in the nation. From the desert to the tall timber, the Tonto National Forest contains a spectacular 2.9 million acres of cactus, chaparral, ponderosa pine, and mixed conifer country north and east of Phoenix right up to the edge of the Mogollon Rim. The Forest is the fifth largest in the United States and has six ranger districts operating in a complex, politically-sensitive atmosphere. The Forest receives national attention concerning such issues as recreation, range management, prescribed fire, road management, and a host of issues related to the wildland urban interface next to the Phoenix Metropolitan Area. This is an outstanding opportunity for professional development, community involvement and program leadership.

GLOBE RANGER DISTRICT

The Globe Ranger District is one of six districts on the Tonto and is located in the southeastern part of the Forest.  The Globe District encompasses a gross area of 473,400 acres, including approximately 22,400 acres of private land within its boundaries and extends into three counties.  The district includes areas of low desert vegetation, with the distinctive saguaro cactus and desert grassland; chaparral with oak and manzanita brush; pinyon-juniper woodland at mid-range elevations; ponderosa pine forested areas; and mixed conifer and aspen on the mountain tops.  In addition, the district includes parts of two wilderness areas:  the popular Superstition Wilderness, and the pristine Salt River Canyon Wilderness.

The wide variety of vegetative types and topography features create a highly volatile fire situation.  The District ranges from a low elevation of 2,400 feet to a high of 8,000 feet and the climatic zones range from Sonoran desert to Alpine.  The topography is harsh and broken with approximately 336,993 acres of the District lying on slopes of 20% or greater, and 110,650 acres of that is on slopes of 40% or greater.  Much of the steeper country is inaccessible by ground vehicles and tends to have great accumulations of volatile fuels. 

The District averages 40-50 fires annually, with at least half being human caused.  Large fires have been common in the past.

The District has seven developed recreation sites and a number of undeveloped sites accounting for almost 1.9 million visitor days annually for the past 5-year period.  The District manages portions of two wilderness areas.  The Superstition Wilderness, of which we care for approximately 30,000 acres, is on the west end of the District.  The Salt River Wilderness includes another 30,000 acres and is located along the northern border of the District.  The Upper Salt River flows through this area and has become increasingly popular among white-water enthusiasts over the past few years.  There are five outfitter guides running regularly schedules trips during the peak season and we estimate the annual use of the river at approximately 23,000 people.

There are approximately 300 special use holdings on the District, including easements, memos of understanding, recreation residences, powerlines, railroads, electronic sites, grazing allotments, and active mineral operations.

Zoned range management on the Globe District consist of 21 allotments; 19 active and 2 vacant, spread over Gila and Pinal counties.  The Mesa District consists of 3 allotments, one of which is over 100,000 acres.  The zone is currently involved in multiple complex allotment wide environmental assessments to re-authorize grazing.  Several smaller scale project level analysis are being conducted to support ongoing grazing activities.  Duty station for position will be Globe, Arizona but travel will be necessary to Mesa, Arizona to assist in management of allotments in Pinal and Maricopa Counties.  With the diverse vegetation classes, the range program is both challenging and rewarding for those eager to learn and committed to caring for the land and serving people.

The Community

The District office is located in Globe, population 10,000.  Globe is approximately 90 miles east of Phoenix, AZ, and about 100 miles north of Tucson, Arizona.   Local community services include public schools with grades K-12, a hospital, a limited service airport, public library, city parks, a variety of churches, local police and fire protection, two golf courses, and an ample business community.  Housing is readily available in Globe and the surrounding areas.  Local housing costs start from $100,000, with homes renting from $600 per month.  No government housing is available.

Recreational activities in the area include hunting, fishing, and camping.  Two recreational lakes are within one-half hour drive from town; two downhill ski areas are within 3 hours drive from town.



OUTREACH RESPONSE FORM
GS-0454-5/7/9Zoned Rangeland Management Specialist

If you are interested in this position, please complete this form and send it to:

· Globe, AZ – A. Jamie Wages, Zoned Rangeland Staff ajwages@fs.fed.us or (928) 402-6222 or (480) 291-4500

If you do not have access to electronic mail, please complete the form and mail or fax to: Attn: Jamie Wages at 7680 South Sixshooter Canyon Road Globe, Arizona 85501, or fax to 928-402-6292.


Candidate Profile

NAME: ___ ___________________________________________________________________________

ADDRESS: ______ ____________________________________________________________

PHONE:        ______________________________EMAIL: __________________________________________                                                                                 

Are you currently a Federal Employee?	                      YES                                  NO

If yes, current agency:  __________ _______________________________________________________                                                                                                                                  
 
Current title/series/grade: ____________________________________________________ _______________                                                                                                                               
  
Duty Station Location: ________________________________________________________________________ 

Type of Appointment you are currently under: _____________________________________________                                                                                                                                                                                                                              (e.g., Career, Career-Conditional, Permanent, Term, Temporary, Excepted-ANILCA, Excepted VRA, etc.):

Duty Location: _______________________________________________________________________                                                                                                                                                                                                                                                                                                                                                                                 

Years in Grade: ______________________________________________________________                                                                                                                                                                                                                                                                                        
          
If No,	Current Agency/Company/Organization: ____________________________________________
Position/Title: _________________________________________________________________
Brief Description of duties: _______________________________________________________
Educational Background: ____________________________________________________________
If you are not currently a permanent employee, are you eligible to be hired under any of the following special authorities?

	☐	Persons with Severe Disabilities
	☐	Disabled Veterans with 30% Compensable Disability

	☐	Veterans Recruitment Act (VRA) or Veterans Employment Opportunities Act of 1998
	☐	Peace Corp Alumni

	☐	Pathways Program
(Intern NTE, Intern Indefinite or Seasonal 1039)
	☐	Reinstatement Eligibility or Other (please describe)


USDA Non-Discrimination Statement 
Revised 6/8/2005 
“The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color, national origin, age, disability, and where applicable, sex, marital status, familial status, parental status, religion, sexual orientation, genetic information, political beliefs, reprisal, or because all or part of an individual’s income is derived from any public assistance program. (Not all prohibited bases apply to all programs.) Persons with disabilities who require alternative means for communication of program information (Braille, large print, audiotape, etc.) should contact USDA’s TARGET Center at (202)720-2600 (voice and TDD). To file a complaint of discrimination, write to USDA, Director, Office of Civil Rights, 1400 Independence Avenue, S.W., Washington, DC 20250-9410, or call (800) 795-3272 (voice) or (202) 720-6382 (TDD). USDA is an equal opportunity provider and employer.”
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If you are not a current permanent (career or career conditional) employee, are you eligible for appointment under any of the following special authorities? 

VRA – Veterans Recruitment Appointment Authority (Disabled veterans, veterans who served in a declared war, or in a campaign for which a campaign badge has been authorized, or awarded a Armed Forces Service Medal, and separated from active duty in the past 3 years). 
Military Spouse Hiring Authority (Military spouses eligible under Non-competitive Appointment of Certain Military Spouses do not have a hiring preference; however, this appointing authority does provide for non-competitive entry into the competitive service. There are three categories that determine eligibility: those who are relocating with their service-member spouse as a result of permanent change of station (PCS) orders, spouses of service members who incurred a 100% disability because of the service member's active duty service, and spouses of service members killed while on active duty). 
VEOA – Veterans Employment Opportunity Authority (Allows eligible veterans to apply for merit promotion vacancies otherwise not open to external candidates without career status). 
Prior AmeriCorps/VISTA (Persons are granted a one-year period to be non-competitively appointed to a normally competitive Federal position after leaving the Peace Corps or AmeriCorps VISTA with a certification of eligibility). 
30% Disabled Veterans Appointing Authority (Disabled veterans who were retired from active military service with a 30% or more disability rating; disabled veterans rated by the Veterans Affairs as having a compensable service-connected disability of 30% or more). 
Prior Peace Corps (Former Peace Corps volunteers who have satisfactorily completed 3 years of continuous service into career or career-conditional permanent positions). 
Schedule A Disabled Persons Hiring Authority (Persons with physical or mental disabilities certified by the Veterans Administration or a State Rehabilitation Agency as eligible). 
Reinstatement Rights (Agencies may reappoint people previously employed under a career or career-conditional appointment by reinstatement to a competitive service position). 
Pathways Student Hiring Authority (Internship Program: current students in an accredited high school, college [including 4-year colleges/universities, community colleges, and junior colleges]; professional, technical, vocational, and trade school; advanced degree programs; or other qualifying educational institution pursuing a qualifying degree or certificate; Recent Grads Program: recent graduates who have completed, within the previous two years, a qualifying associates, bachelors, masters, professional, doctorate, vocational or technical degree or certificate from a qualifying educational institution). 
Public Lands Corp (A non-competitive authority for hiring current and former Public Lands Corps members who have satisfactorily served a minimum of 640 hours on an appropriate conservation project that included at least 120 hours through the Public Lands Corps. Current or former PLC members are eligible for noncompetitive hiring up to a 120days after completion of the program).
Land Management Workforce Flexibility Act (The purpose of the Land Management Workforce Flexibility Act is to allow certain current and former land management agency employees who are serving (or who have served) under a time-limited appointment to compete for any permanent position in the competitive service at a Land Management Agency, or any other agency, under “internal” merit promotion procedures).
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