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Natural Resource Specialist

Wild Horse and Burro Specialist
Southwestern Region (R3) GS-0401-12/13
Position Description:  This outreach notice is for a position in the Southwestern Regional Office Wildlife, Fish, Rare Plants and Rangeland Management Program.  The position could be stationed in Albuquerque, Santa Fe, or Taos, New Mexico or Springerville, Arizona.  The position will assist the Assistant Director/Director with various aspects of planning, managing, and implementing the Wild Horse and Burro (WHB) program as well as addressing various feral horse populations, with special emphasis on the development of a long-term management program and consultation to the Forests which have territories. The Southwestern Region contains 11 National Forests and 2 National Grasslands which occur within the states of New Mexico, Arizona, and portions of Oklahoma and Texas.  The focus of this position is to provide technical expertise to the Forests, provide input on the development of regional program policies, objectives, guidelines, handbooks, standards, and plans consistent with enabling legislation, agency goals and objectives that are based on sound scientific ecological principles, and the needs of program partners and cooperators.  If you are interested in this exciting opportunity, please complete the attached form and send to Judith Dyess, Assistant Director, Rangeland Management Program via email at jdyess@fs.fed.us, or surface mail to 333 Broadway Blvd., S.E., Albuquerque, NM  87102, attention Rangeland Management Program.  This position is still being classified, therefore the exact grade is still being determined.  Responses to this notice are requested no later than close of business September 14, 2016.
Bargaining Unit Status:  Eligible – coverage is dependent upon unit location.
Duties of the Position:    Duties and responsibilities may involve but are not limited to:

1. Serve as Regional technical expert providing technical leadership and guidance on natural resource management activities to help ensure that resources are sustainably managed in accordance with science, best practices, and applicable federal and state natural resource laws.  
2. Formulate plans, policies and objectives and coordinates or develops annual and long-term management programs with the immediate supervisor, colleagues, other Forest Service staffs, other Federal, State, and local officials, and non-government organizations.
3. Serve as an expert, advising managers at the agency level and below by interpreting broad related legislation requirements and developing policy guidelines for their implementation.  
4.  Serve as the specialist with the program responsibility in one or more of the following areas:  rangelands management, rangeland monitoring, natural resources management, ecosystem management, forest land protection and conservation, and environmental stewardship/compliance for natural resource development projects.  
5.  Oversee study projects to develop guidelines, standards and procedures for analyzing public needs, demands, and resource capabilities.
6.  Appraise program area goals in light of changing economic and public concern regarding WHB and feral horses.  
7.  Provide review and input into revision of Forest Land Management Plans regarding rangeland management and wild horse territories and populations.

8.  Provide support to litigation responses related to WHB and feral horse issues at the Regional level.  Provides expertise and input into appeal/objection responses.

9.  Serve as a liaison with partners and stakeholders to develop and maintain working relationships with State Livestock Board inspector in accordance with State branding and estray laws, state agriculture departments, other state agency personnel and other partners to strategically focus resources to address critical and emerging issues as well as maintain and restore program priorities.

Vacancy Announcement:  The vacancy announcement for this position will be posted on the U.S. Government’s official website for employment opportunities at www.usajobs.gov.  Anyone who expresses interest in the position via a return of the outreach notice will be notified when the announcement opens.  
About USDA Forest Service Southwestern Region: The Southwestern Region is composed of approximately 22.3 million acres of National Forest system lands.  Nine Wild Horse Territories exist on four national forests in the region.  Three Wild Burro Territories exist on three national forests in the region.  Horses not associated with Territories are also found on several forests.  These horses are mostly estray.  Some have special status according to state legislation.  
The Southwestern Region contains a diversity of habitat types, ranging from the Southern Rocky mountains in Northern New Mexico, the southern Great Plains in Texas and Oklahoma, to the Madrean Archipelago woodlands and Sonoran and Chihuahua deserts in Arizona.  Land features include alpine peaks, mesas, steep canyons, prairies, and deserts.  Several large river systems are found with the Region, including the Colorado, Verde, Salt, Rio Grande, San Juan, Pecos, and Canadian Rivers.  Sky islands (small mountain ranges surrounded by desert) are a unique feature in the Region and make up a significant part of the National Forest system lands.  
Duty Station:  As stated above could be in one of four locations, Albuquerque, Santa Fe or Taos, New Mexico or Springerville, Arizona.  Location could be dependent upon selection.  
Community Information:  
Location is to be determined, but could include one of the following: Albuquerque, Santa Fe or Taos, New Mexico, or Springerville, Arizona.  Albuquerque and Santa Fe are urban communities, while Taos and Springerville are more rural.  Community information can be found at the following web sites:
Albuquerque: https://www.cabq.gov/
Taos: http://www.taosgov.com/
Santa Fe: http://www.santafenm.gov/
Springerville: http://www.springervilleaz.gov/
These sites may have information or associated links with information about climate, medical and hospital facilities, housing, schools, churches, and public transportation.  
OUTREACH RESPONSE
Submit the completed form by September 14, 2016 to Judith Dyess, Assistant Director, Rangeland Management Program by email at jdyess@fs.fed.us or by postal mail at 333 Broadway Blvd., S.E., Albuquerque, NM  87102.  If you have questions related to this position, please contact Judith Dyess, Assistant Director, Rangeland Management at 505-842-3229.
PLEASE NOTE:  The purpose of this Outreach Notice is to determine the potential applicant pool for this position and to establish the appropriate recruitment method (service-wide, region-wide, government-wide, or DEMO).  Responses received from this outreach notice will be relied upon to make this determination.

NAME: __________________________________________________________

EMAIL ADDRESS: ________________________________________________

MAILING ADDRESS: ______________________________________________

TELEPHONE NUMBER: ____________________________________________
FEDERAL EMPLOYEE: YES______ NO______
AGENCY EMPLOYED WITH:  USFS____BLM____ NRCS ____ OTHER ____
CURRENT POSITION TITLE, SERIES and GRADE: _______________________________________________________________________________________
EMPLOYER: ______________________________________________

BRIEF DESCRIPTION OF EXPERIENCE OR ATTACH RESUME:
IF NOT A CURRENT PERMANENT (CAREER OR CAREER CONDITIONAL) FEDERAL EMPLOYEE, ARE YOU ELIGIBLE TO BE HIRED UNDER ANY OF THE FOLLOWING SPECIAL AUTHORITIES (please check those that apply):

___  PERSON WITH DISABILITIES

     
___  VETERANS READJUSTMENT

___  DISABLED VETERANS W/30% COMPENSABLE DISABILITY

___  VETERANS EMPLOYMENT OPPORTUNITIES ACT OF 1998

___  FORMER PEACE CORPS VOLUNTEER

___  STUDENT CAREER EXPERIENCE PROGRAM

___   OTHER_________________________________
