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What is a recruitment hiring event? It is an approach to hiring that utilizes the Pathways Program hiring authorities for current students and recent graduates.  Positions will be advertised under the Pathways Internship and Recent Graduates Authority.  
What is the Pathways Internship Program? The Internship Program is for current students. It replaces the Student Career Experience Program (SCEP) and Student Temporary Employment Program (STEP). To be eligible you must meet the definition of a student which is an individual accepted for enrollment or enrolled and seeking a degree in a qualifying educational institution on a full or half-time basis (as defined by the institution in which the student is enrolled).  Appointments may be made for an initial period expected to last more than a year or on a temporary basis of less than a year.  The Internship Program provides students in high school, colleges, trade schools, and other qualifying educational institutions, the opportunity to explore Federal careers as paid employees while still completing their education.  For more information see: https://www.opm.gov/policy-data-oversight/hiring-authorities/students-recent-graduates/#url=Program-Fact-Sheets 

What is the Recent Graduates Program? - The Recent Graduates Program provides developmental experiences in the Federal Government. It is intended to promote possible careers in the civil service to individuals who, within the previous two years, graduated from qualifying educational institutions with an associates, bachelors, masters, professional, doctorate, vocational or technical degree or certificate from qualifying educational institutions. To be eligible, applicants must apply within the previous two years of degree or certificate completion except for veterans precluded from doing so due to their military service obligation, who will have up to six years after degree or certificate completion to apply. For more information about Federal employment information for veterans, go to OPM's Feds Hire Vets website. To find out more about the Recent Graduates Program, go to the Program Fact Sheets webpage at:  https://www.opm.gov/policy-data-oversight/hiring-authorities/students-recent-graduates/#url=Program-Fact-Sheets 

How does this recruitment event work? This year, jobs will be promoted on USAJOBS approximately 1 week before the meeting.  Students will apply at the Holiday Inn during the SRM meeting.  Human Resources will be onsite to determine eligibility and qualifications.  Interviews will be conducted on-site by a team of managers and professionals.  The top candidates for each position will be identified and the onsite selecting official will make a final selection for each position.  
What is needed/ required to make this event successful? The key to success is identifying appropriate positions for hiring “up-front” and arriving at the convention with the delegated line management authority to make a selection for these positions if the right candidate is found. This means the line manager responsible for the position is present, or the line manager has delegated the selection responsibility to someone at the convention. It’s also critical to outreach our opportunities prior to the convention in order to ensure a quality diverse applicant pool applies for these jobs. We have developed an outreach plan that will support this effort. 
What grade levels can managers fill positions for this recruitment event?  Internship positions are generally filled at grades 3/4/5/7, depending upon qualifications and the vacancy.  Undergraduate students may be hired at the GS-03 or GS-04 grade level while graduate students may qualify up to the GS-07.Upon graduation, program completion and successful work performance, a student employee may convert to a permanent professional position in grades GS-5/7/9. Starting grade level depends upon academic and professional qualifications, and future promotions depend upon successful performance and supervisor recommendation. NOTE: Typically undergraduate students qualify at the GS 3, 4, or 5 level and graduate students may qualify up to the GS-7 level. Recent Graduate positions are generally filled at the 5/7 grade levels depending upon qualifications and the occupational series being filled.  Graduate level candidates may be eligible for GS-09 positions.  Recent Graduate positions must be career ladder and provide promotional, career development opportunities for the candidate.  They may not be hired at the full performance grade of the position.
As a hiring manager, do I have to identify the conversion position for Intern positions? Yes, a conversion position and an identified career path should be developed for the student.  The intent of the program is to develop the student for a career path in a particular field; the conversion position will be advertised as part of the job announcement.   Keep in mind job series with an expected future shortage and “hotspots” for training opportunities.
What other hiring authorities are available?  The Schedule D authority for the Internship and Recent Graduates Programs will be the only hiring authority used at this event.  An HR Staffing Specialist with delegated employment authority will be involved to assist in determining, reviewing, qualifications, adjudicating Veteran’s preference, drafting tentative offer letters, and collecting information needed to make the final offers. This information will be taken back to the Pathways team will for making the official offer of employment.
More information is available at: 
[bookmark: _GoBack]•http://arcg.is/1mkwKn7 



