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 Rangeland Management Specialist

GS-0454-11

this outreach replaces one which expired in November, 2015, and will expire on January 6, 2016.  If you responded previously there is no need to resubmit the form.  
The GMUG national forests (GMUG) is capitalizing on an opportunity to share with the rio grande national forest on their process to fill a Rangeland Management Specialist GS-0454-11. There will be two permanent full-time positions; one is located in Del Norte, Colorado, and the other is in paonia, colorado. This notification is being circulated to inform prospective applicants of this opportunity.  
The vacancy announcement is 16-0209-200927G-DM which will open on January 7, 2016 and close on January 13, 2016.

Position:

The Grand Mesa, Uncompahgre and Gunnison (GMUG) National Forest (NF) located in Western Colorado will be advertising a Supervisory Rangeland Management Specialist position. This permanent position is located in Paonia, Colorado. This outreach notice is being circulated to inform prospective applicants of the upcoming opportunity and to identify the level of interest in this position.
Major Duties: The supervisory rangeland management specialist is responsible for managing, planning, coordinating, reviewing, and reporting on the ecosystem-based rangeland management program on the Paonia Ranger District.  This includes, but is not limited to the following duties:

Maintaining a rangeland management program that compiles with resource planning goals, objectives and decisions. Initiating and implementing management that will achieve land management goals and objectives.  
Preparing annual and strategic plans based on rangeland resource health, capability, available work force, equipment, and public demands for rangeland resource uses. Consulting and coordinating with affected users, interested publics, and private interests; including various environmental groups. Budgeting funds for current fiscal year and plans for out-year funding within the assigned area of responsibility. Serving on interdisciplinary teams and as the principal contact for rangeland resources and activities on the District.
Conducting effectiveness and implementation monitoring of rangeland resource and activities to evaluate and document rangeland conditions. Assessing management with relation to resource goals and objectives and identifies possible alternatives or changes which may help achieve land management goals and objectives more effectively. Preparing and reviewing environmental analysis reports, reviewing applications for Term Grazing permits and other rangeland use agreements.  
This is a supervisory position; supervision is less than 20% of the duties. As a supervisor, the successful candidate will provide the following:

Technical and administrative supervision to subordinate employees.  A plan of work to be accomplished that includes setting and adjusting priorities.  Preparing schedules and work assignments based on priorities and the capabilities of employees.  Evaluating work performance.  Providing advice, counsel or instruction to employees on both work and administrative matters.  Assisting to resolve minor complaints from employees.  Referring group grievances and more serious unresolved complaints to a higher level supervisor or manager.  Serving on hiring panels, as needed. Motivating and encouraging subordinates to remain engaged and provide quality work. Training range employees in the performance of routine procedures as they relate to practices and projects.

Providing leadership, and implementing activities to accomplish Forest Service multicultural organization direction and Equal Opportunity and Civil Rights requirements, goals, policies, and objectives.  Ensuring all communication; written, oral, and visual is non-discriminatory and sensitive to all employees and publics.  Creating a work environment which respects, appreciates, and accepts contributions and perspectives of all employees.  
Our Ideal Candidate:  We are looking to welcome an enthusiastic and self-motivated person to join our team.  To be successful in this job you must be a self-starter and demonstrate success in leading people in a dynamic environment. You must have excellent communication skills and be able to work collaboratively with external and internal partners. Must be able to work with and lead diverse teams. Maintain strong coaching and mentoring skills. 

For more details about the duties of this position please refer to the standard position description FS4079.

About the GMUG National Forest:  The GMUG encompasses 5,000 square miles (3 million acres) on the Western Slope of the Colorado Rockies, about 250 miles west of Denver, in west-central Colorado. The GMUG (most say G-MUG) has five Ranger Districts: Grand Valley (in Grand Junction), Paonia, Gunnison, Ouray (in Montrose), and Norwood. The Forest Headquarters is located in Delta. 

The GMUG has some of the most spectacular scenery in the Rockies with elevations ranging from 6,000 feet to over 14,000 feet. The climate at lower elevations is warm and arid while the high country is cold in the winter and warm most of the summer months. The GUMG has three ski areas, 43 communities, and a 12,000 square mile area of influence that is home to about 250,000. Cost of living is one of the lowest in the country in lower elevations and among the highest in the country near the ski areas.   For additional forest information, visit the internal website: http://fsweb.gmug.r2.fs.fed.us/ and external web site: http://www.fs.usda.gov/GMUG.
Community Information:  The Town of Paonia is in Delta County and is located in the upper North Fork of the Gunnison River Valley. Paonia is home to about 1,400, with another 29,000 throughout the county.  Delta, the county seat is approximately 30 miles west with a population of almost 9,000. Montrose (pop. 19,000+) is 60 miles southwest of Paonia and the Grand Valley, including Grand Junction, is 75 miles northwest and has a population of 90,000+.  Paonia has an elevation of approximately 5600 feet.  The median home price in Paonia is under $160,000.

Paonia is a great place to visit and a wonderful place to live. It is a small, rural agricultural community originally dominated by ranching, but now equally known for orchards, vineyards and local produce. It lies in the shadow of the Grand Mesa to the North and at the base of the West Elk Mountains to the Southeast. Paonia has a small, but well-stocked grocery store, two gas stations, a hardware store, and multiple local eateries.  There is a public library, and public elementary, middle and high school, but also has several other private or semi-public education options. We also have a health clinic with emergency services, ambulance service, a volunteer fire department, and no traffic lights!  Delta has a general medical and surgical hospital, and Grand Junction has a Regional Hospital that serves much of western Colorado. There are 22 churches in Paonia and most faiths are located within a 20-mile radius. The Delta County Independent, published weekly, is the county newspaper.   

The climate is exceptional with warm summer temperatures in the 90s, often accompanied by a cool breeze. Autumn is typically mild, and accentuated by the phenomenal aspen colors which cover 40% of the District. While winter low temperatures average about 24 degrees in town, it is not uncommon to see winter daytime highs well above freezing. The average annual rainfall in town is about 14 inches with about 50 inches additional in snow. For additional information, contact the Chamber of Commerce at P.O. Box 366, Paonia, CO 81428, http://www.paoniachamber.com , or (970) 527-3886 for further information regarding the area.

The Paonia Ranger District is primarily known for its 3 underground coal mines, but we have many of the uses typical western Ranger District. We have a staff of 14 full time employees and typically hire 3-4 temporary employees. Vegetation and topography are typical of higher elevation Rocky Mountains. Elevations on the District range from 7,000 to 12,000 feet. Both the northern and southern portions of the District are dominated by large mesas with the middle portion consisting of larger igneous intrusive mountains. 
Excepting admin sites, virtually all of the District is in grazing allotments. We have 28 allotments and 53 permittees and authorize over 8,000 cattle and 18,000 domestic sheep to graze on the District annually. Our rangeland management program has been recognized regionally and nationally, including multiple SRM awards and receipt of the Chief’s excellence award. The now national interagency range school program was developed on the District in cooperation with CSU extension, BLM and NRCS. We completed our Rescission Act schedule NEPA in 2007 and have completed AMPs to implement decisions. Our noxious weed inventory and treatment has been a recent area of focus, and one of our greatest challenges. 

The District is almost 480,000 acres, with almost half of that in designated Wilderness. We serve as the lead unit for both the West Elk and Raggeds Wildernesses, which are shared with the Gunnison Ranger District, and Aspen-Sopris District of the White River NF, respectively. The District provides spring, summer and fall habitat for numerous elk and deer and also supports habitat for moose, mountain goat, bighorn sheep and over 300 other species of wildlife and fish. We have the primary land base for two big-game management units, both of which offer over-the-counter elk hunting opportunities. This provides an annual influx of hunters each fall from all over. We permit 18 commercial outfitter and guide operations, concentrated in the fall, and primarily serving hunters. Miles of streams and numerous lakes and reservoirs provide fishing opportunities, including some destination fisheries for native cutthroat trout. The entire District is within sheep and cattle grazing allotments, and both the District and our livestock grazing permittees have been recognized nationally for leadership in sound management.
There are three developed campgrounds, 45 miles of road suitable for passenger car travel, around 400 miles of road and jeep trails suitable for travel with high clearance vehicles and over 274 miles of foot and horse trails. A designated Colorado Scenic and Historic Byway traverses a portion of the District. Each year people enjoy 140,000 recreation visitor days of camping, hiking, picnicking, trail riding, hunting, fishing, snowmobiling and cross-country skiing.

Large reserves of coal and natural gas underlie much of the District. There are presently approximately 18 gas wells and one major pipeline in the District. The socio-economic setting for the District involves rural lifestyles centered along the North Fork of the Gunnison River and includes the communities of Paonia, Hotchkiss, Crawford and Somerset. The local economy is dominated by agriculture, coal mining, big game hunting and local retail businesses. For additional information please visit the site http://www.fs.usda.gov/detail/gmug/about-forest/districts/?cid=stelprdb5182265  for further information regarding the District.
Responding to Outreach:  If you are interested in this position, complete the attached outreach form and please email it to N. Marie Phillips at nmphillips@fs.fed.us ,  or fax to 970-527-4151 ATTN: Marie Phillips.  You may contact Levi Broyles at (970) 527-4131 x.4256 for specific questions of the position.
* Please note:  The purpose of this Outreach Notice is to determine the potential applicant pool for this position and to establish the appropriate method and area of consideration for the advertisements.  Responses received from this outreach notice will be relied upon to make this determination and those who respond will be notified when the job is advertised on USAJOBS.gov.  
OUTREACH RESPONSE FORM
Supervisory Rangeland Management Specialist, GS-0454-11

Paonia, CO, Grand Mesa, Uncompahgre and Gunnison NF

USDA Forest Service, R2-Rocky Mountain Region

Please respond by November 6, 2015 to:
N. Marie Phillips at nmphillips@fs.fed.us; or fax 970-527-4151  

(You may also contact Levi Broyles for specific questions about this position at (970) 527-4131 x.4256.)
Name: ______________________________________________________________________

Email Address: _________________________________________

Phone Number: __________________________ Work, Home or Mobile?

Employer: USDA FS Unit_____________________ Other _____________________________

Location: ____________________________________________________________________

Type of appointment (if current Federal employee):

Permanent ____ Temporary____ Student/Intern____ Contractor____ Other_____

Current Position Title: __________________________________________________________

Series/grade if Federal Employee: __________________________

How did you hear about this position? _____________________________________________

Agency Contact_____________________________ Other_____________________________

If not a current permanent employee, are you eligible to be hired under any of the following special authorities?

_____ Schedule A (Person with Disabilities)

_____ Veterans Readjustment Act (VRA)

_____ Veterans w/30% Compensable Disability

_____ Veterans Employment Opportunities Act (VEOA) Of 1998

_____ Former Peace Corps Volunteer

_____ Pathways Program (Students and Recent Graduates)

_____ Public Lands Corps (PLC)

_____ Other ________________________________________________
Submission of this form is voluntary – Thank you for your interest
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