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OUTREACH NOTICE

Tonto National Forest
Payson and Pleasant Valley, Arizona
Rangeland Management Program
Zoned Rangeland Mgmt. Specialist
GS-454-11 

REPLY BY:  December 24, 2015
[image: PH01404K]
The Tonto National Forest is seeking interested employees for a 120 day detail as well as a permanent full time rangeland management specialist position with a duty location of either Young or Payson, Arizona. The incumbent will perform duties in rangeland management and NEPA analysis across Payson and Pleasant Valley ranger districts and supervise one employee. Government housing may be available in Young, Arizona.

Application Information

The purpose of this Outreach Notice is to recruit for a 120 day detail as well as determine the potential applicant pool for this position and to establish the appropriate recruitment method for the job advertisement.  Depending on the results of the outreach, the position will be announced for applications from either current government employees (MERIT) or the general public (DEMO).  Please review the information below and, if interested in applying for this position, fill out the candidate response form and e-mail it to dcress@fs.fed.us prior to December 24, 2015.  You are encouraged to include a brief summary of your education and work experience.  Notification of availability of the application will follow when the vacancy announcement is posted in USAJobs.  For more information on the application process in USAJobs visit https://www.usajobs.gov/ and for more information on the position contact Debbie Cress, District Ranger, at (928) 474-7901.

Duties of the Position

· Develop an overall ecosystem based rangeland management program utilizing resource management plan goals, objectives and decisions and rangeland project decisions as necessary to implement actions that help achieve land management plan goals and objectives.

· Prepare long and short range plans based on rangeland resource needs/health/capability/available work force, equipment and budget, and public demands for rangeland resource uses.

· Consult, coordinate, and cooperate with all affected users, interested publics, and private interests including various environmental groups. Resolve differences among diverse groups with competing goals. Advise landowners and land lessees on principles of rangeland management and the laws, regulations, and policies governing management of range resources.

· Budget funds for current fiscal year and plan for out-year funding needs within assigned area of responsibility.

· Serve as principal contact and negotiator for the districts on rangeland resources and activities.

· Conduct complete inventories and annual monitoring of rangeland resources and activities to document degree of impacts occurring, plant community changes and trend of ecological status or diversity that results.

· Prepare and review ecological assessments for inclusion in the environmental documentation record as a basis for rangeland project decisions.

· Assist with planning the overall unit program by providing specialized input from all areas of responsibility and devising and recommending means of integrating multiple-use activities and uses in the management of the unit.

· Monitor, inspect, and analyze rangeland resource health and uses initiative to determine the effectiveness of ongoing management actions and possible alternatives or planned management practices or changes which will help achieve land management goals and objectives more effectively.

· Evaluate competition between wildlife and livestock grazing on specific rangeland areas, initiate the necessary decision processes that will resolve conflicts that are identified, and implement decisions that are made as a result of that process.

· Prepare and review environmental analysis reports and review applications for rangeland use permits or other rangeland use agreements.

· Serve on interdisciplinary teams, evaluating rangeland resource and ecosystem impacts, identified alternatives, and tradeoffs or results of various rangeland project proposals.

· Review rangeland conditions with rangeland users/permittees to identify and resolve rangeland management problems.

· Inspect grazing allotments for compliance to livestock grazing strategies and management practices that are part of the grazing permit.

· Complete necessary action on rangeland use permit changes or modifications, and ensure compliance by permittees.

· Plan and implement rangeland improvement projects. Serve as principal contact and negotiator on rangeland resources and activities.


Payson and Pleasant Valley Ranger Districts and Tonto National Forest

The Payson and Pleasant Valley Ranger Districts are two of six districts on the 2.9 million acre Tonto National Forest and encompass almost one million acres with numerous communties and inholdings within its boundaries.  These zoned districts are located below the Mogollon Rim in the transition zone between the ponderosa pine forests of the Colorado Plateau and the Sonoran Desert to the south.  

Average annual precipitation ranges from approximately 19 inches at the lower elevations to over 30 inches in the ponderosa pine/mixed conifer forests.  Elevations range from near 3,000 feet in the northern Sonoran desert shrub type to 7,800 feet in the ponderosa pine/mixed conifer type.  The landforms range from relatively flat mesas to extremely steep, rugged mountains and escarpments.  Major streams include the East Verde River and Tonto Creek which originate on the Mogollon Rim and flow south through the District.

There are 33 livestock grazing allotments on the Payson and Pleasant Valley ranger districts with 21 active permittees. These generally function as year-round cow/calf operations. A sheep driveway passes through the Pleasant Valley district and can be used by permittees twice a year to move sheep from low to high country and back. There is an ongoing workload of analysis through the NEPA process to update and reissue term grazing permits. The zone maintains a small horse and mule herd to facilitate management of allotments, some of which are remote with limited access.

The wildlife resource is exceptional, with large elk herds and other big game species.  The districts have many species of fish, amphibians, reptiles, birds, mammals and plants listed as Threatened, Endangered or Sensitive, including Mexican spotted owl, Chiricahua leopard frog, Gila trout, Mexican wolf, and goshawk. Active partnerships include Arizona Game and Fish Department, U.S. Fish and Wildlife Service, Arizona Elk Society, Trout Unlimited, and others.

The forest management program is important for achieving forest health and fuel hazard treatment objectives, particularly in the ponderosa pine forests.  The Tonto National Forest is part of the Four Forest Restoration Initiative (4FRI).

The zone has an active fire management program, with an extensive prescribed burning program in all vegetation types.  The districts average as many as 125 wildfires per year.  The communities of Payson, Young, Christopher Creek, Pine, Strawberry, and many subdivisions and private inholdings are located within the zone, creating extensive wildland/urban interfaces. 

The districts have nearly 4 million recreation visits annually.  Three wilderness areas provide excellent opportunities for solitude.  Cultural resources are rich and extensive. A wide variety of developed and dispersed camping opportunities can be found.  There are numerous special use permits on the districts, including small electronics sites, shooting ranges, landfills, and several outfitter/guide permits.  


The Town of Payson and Community of Young

Payson is a community of 16,000 people located in the northern end of Gila County, surrounded by national forest land.  Average temperatures during the winter range from highs in the 50's and 60's to lows in the teens, while during the summer highs average in the 80's and 90's and lows in the 60's.  The community has two grade schools, a middle school, high school, and several private charter schools.  There are thirty churches representing most denominations.  Payson has three grocery stores, a Super-WalMart, auto service centers, restaurants, a museum, a town sponsored sports program, two large parks, public and private golf courses, a swimming pool, many hotels, and police and fire protection services.  The Payson Regional Medical Center is a full service hospital.  There are several family practice physicians and resident specialists.  Scheduled events include Arizona's oldest continuous rodeo, a fiddler's contest, and free summer concerts. 

Government housing is not available in Payson.  A variety of rentals are available, with prices starting at about $500 a month.  Housing prices start at under $100,000 for fixer-upper foreclosures.  $200,000 can buy a good condition, moderate size home.  Older mobile homes have been selling for under $100,000 and lots can be found for $50,000 and up.  

The Phoenix metropolitan area is 85 miles south of Payson.  The Forest Supervisor’s office in Phoenix is a 1-1/2 to 2 hour drive from Payson.

There is additional information on the Tonto web page on the intranet as well as the Payson website at http://www.paysonrimcountry.com/ .

The community of Young, AZ is comprised of approximately 600 people and located about an hour southeast of Payson. The town offers a post office, public library, fire department, medical clinic, grocery store, gas station, restaurants, motel, and K-12 public school. Scheduled events include the annual Pleasant Valley Days. Housing rental and purchase options are available and government housing may be available. More about Young can be found on their community web site at http://young-az.com/Services.


Thank you for your interest in our Opportunity!




The U.S. Department of Agriculture (USDA) prohibits discrimination on all its programs and activities on the basis of race, color, national origin, gender, religion, age, disability, political beliefs, sexual orientation, and marital or family status.  (Not all prohibited bases apply to all programs.)  Persons with disabilities who require alternative means for communication of program information (Braille, large print, audiotape, etc.) should contact USDA's TARGET Center at (202) 720-2600 (voice and TDD).  To file a complaint of discrimination, write USDA, Director, Office of Civil Rights, Room 326-W, Whitten Building, 14th and Independence Avenue, SW, Washington, DC  20250-9410 or call (202) 720-5964 (voice and TDD).  USDA is an equal opportunity provider and employer.


Response Form for Rangeland Management Specialist

 Payson and Pleasant Valley Ranger Districts 

Please submit this form to 	Debbie Cress; dcress@fs.fed.us , no later than December 24, 2015.  You will be notified when the vacancy opens.

Candidate Profile

NAME:                                                                                                                                                                  .  

ADDRESS:                                                                                                                                                           .

PHONE:                                                   .   EMAIL:                                                                                           .

Interested in 120 day detail	__________	Interested in permanent position	________

Are you currently a Federal Employee?	                      YES                                  NO

If yes, current agency:                                                                                                                                      .

Current title/series/grade:                                                                                                                                .

Duty Station Location:                                                                                                                                      .

Type of Appointment you are currently under:                                                                                         .                                                                                                                                     (e.g., Career, Career-Conditional, Permanent, Term, Temporary, Excepted-ANILCA, Excepted VRA, etc.):

Duty Location:                                                                                                                                                    .                                                                                                                                                                                                                                     

Years in Grade:                                                                                                                                                  .                                                                                                                                           
          
If No,	Current Agency/Company/Organization: ___________________________________________
Position/Title:_________________________________________________________________
Brief Description of duties: ______________________________________________________
Educational Background: ______________________________________________________________
If you are not currently a permanent employee, are you eligible to be hired under any of the following special authorities?

	☐	Persons with Severe Disabilities
	☐	Disabled Veterans with 30% Compensable Disability

	☐	Veterans Recruitment Act (VRA) or Veterans Employment Opportunities Act of 1998
	☐	Peace Corp Alumni

	☐	Pathways Program
(Intern NTE, Intern Indefinite or Seasonal 1039)
	☐	Reinstatement Eligibility or Other (please describe)


Thank you for your interest in our vacancy! 
image1.jpeg




