UNITED STATE DEPARTMENT OF AGRICULTURE

Animal Plant Health Inspection Service

Job Announcement

(An Equal Opportunity Employer)

POSITION TITLE, SERIES, GRADE:  
Biological Science Technician (Wildlife), AD-0404-3/4/5
PROMOTION POTENTIAL:  AD-5
LOCATION OF POSITION(S):  Waupun, WI – 1 Position [No relocation costs will be paid]
CLOSING DATE:       May 9, 2014
The position will be an AD-0404-3/4/5 Intermittent Seasonal 13 month term appointment.  This position may be extended up to a total of 4 years.  Work schedule will be variable from week to week and 40 hours a week is not guaranteed.  Overtime may be earned when working over 8 hours in a day.  This position does not include benefits.
· Must be a U.S. Citizen

· Must be 18 years old

· If you are a male born after December 31, 1959, and are at least 18 years of age, civil service employment law (5 U.S.C. 3328) requires that you must be registered with the Selective Service System, unless you meet certain exemptions (proof of registration and/or exemption required)

Website: http://www.sss.gov
· DD-214 (Member 4 copy) and/or VA letter required for applicable veteran preference

· The OF-306 form may be obtained from address listed, or downloaded from http://www.opm.gov/forms/html/of.asp
APHIS is an emergency response agency. This means that all Agency employees may be asked or assigned to participate in rotating temporary duty assignments to support emergency programs at some time during their careers with APHIS. For details click: 

HOW TO APPLY:
If you are currently a Federal employee, include a copy of the most recent performance appraisal or a statement that the rating is at least Fully Successful and the date of the rating.  Additional materials not listed above (i.e. position descriptions, training certificates, etc.) may not be considered.  Applicants who do not submit the required items may not be considered.  

Interested individuals should send a resume, an OF-306 form and transcripts (if applicable) to:
CONTACT OFFICE:


Charles D. Lovell
District Supervisor
USDA APHIS Wildlife Services

1201 Storbeck Drive
Waupun, WI  53963
Deadline to receive application materials is Friday, May 9, 2014.  Interviews will be scheduled shortly thereafter.  If you have any questions, please call (920) 324-4514.
NOTE:  APPLICANTS FOR THIS POSITION WILL BE REQUIRED TO SUBMIT TO URINALYSIS TO SCREEN FOR ILLEGAL DRUG USE PRIOR TO APPOINTMENT.  APPOINTMENT TO THE POSITION WILL BE CONTINGENT UPON A NEGATIVE DRUG TEST RESULT.  INCUMBENTS OF THIS POSITION WILL BE REQUIRED TO SUBMIT TO URINALYSIS TO SCREEN FOR ILLEGAL DRUG USE ON AN ONGOING BASIS AFTER APPOINTMENT, AS DIRECTED.
Carrying a firearm is a condition of Employment – In the passing of the Lautenberg Amendment, Congress passed legislation which prohibits anyone who has been convicted of a misdemeanor crime of domestic violence from possessing a firearm or ammunition.  If selected you will be required to sign the form, “Inquiry for Positions Requiring Possession of Firearms,” certifying that you meet this criteria.

DUTIES

This position is located in the Wildlife Services (WS) Program, Animal and Plant Health Inspection Service of the U.S. Department of Agriculture.  The incumbent serves as the Waupun District Technician and will primarily conduct gull management activities at a landfill in Northeast Wisconsin.  The incumbent also will assist the District Office with migratory bird management activities, maintenance of district vehicles/equipment, and other duties as assigned.
Effective verbal and written communication skills with district personnel and District Supervisor are required through meetings, workshops, and trainings.  May provide technical assistance and determine needs of cooperators and cooperative agencies to direct to the appropriate action or personnel.  Good interpersonal skills are a necessity.
Maintains records of management activities in various storage media.  Must be proficient using Excel, Word Processors, and Power Point.  Ensures that related documents are correctly prepared and processed in a timely manner.  Prepares and submits routine and special reports via computers and written reports regarding daily, weekly, or monthly activities, observations, events, and other relevant data collected.

In addition to landfill work, some private Cooperative agreement work may be necessary.  Knowledge of wildlife, avian and mammalian species and knowing their habits is necessary; ability to manage wildlife threats and damage.
Must demonstrate a respect for safety in all operations, including the operation of motor vehicles, and equipment.  Use and safe handling of firearms is required and the successful applicant must be in compliance with the 1996 Lautenburg Amendment of the Gun Control Act of 1968.  All applicants will be subject to a background check and an agency-sponsored random drug testing program.     
Must have a valid State Motor Vehicle Operator’s or Commercial License, as appropriate.  Operation of Government-owned or leased vehicles is required.
The incumbent will be required to work in office and field setting environments.  Occasional travel may be required.  The incumbent is expected to conduct duties in a safe and orderly manner, so as not to endanger self, fellow workers, or property within which entrusted.

QUALIFICATIONS REQUIRED Applicants can qualify by meeting the experience or education requirements specified below:
FOR THE GS-3 GRADE LEVEL:  

Applicants must have six months of general natural resources experience that may have been obtained in the private or public (local, county, state, Federal) sectors.
OR
Successful completion of l year of study that included at least 6 semester hours in any combination of scientific or technical courses such as biology, chemistry, statistics, entomology, animal husbandry, botany, physics, agriculture, or mathematics.

FOR THE GS-4 GRADE LEVEL:  

Applicants must have six months of general and six months of specialized experience (equivalent to the GS-03 level) that may have been obtained in the private or public (local, county, state, Federal) sectors which demonstrates:
Use damage control techniques (including, but not limited to) predator, rodent and bird control toxicants, techniques, traps, snares and formulating scents and baits

Prepare reports regarding activities, observations, events, and other relevant data collected

Train on the control methods, procedures, technical aspects, and objectives used for wildlife damage control
Inspect and survey areas with the ability to recognize various wildlife

Meeting and communicating with individuals or groups

Recognize habits, characteristics, and habitats occupied by a variety of avian and mammalian wildlife species

OR

Successful completion of 2 years of study that included at least 12 semester hours in any combination of courses such as those shown above for GS-3.  At least 6 semester hours of courses must be directly related to the position to be filled.

FOR THE GS-5 GRADE LEVEL:  

Applicants must have one year of specialized experience (equivalent to the GS-04 level) that may have been obtained in the private or public (local, county, state, Federal) sectors which demonstrates:
Use damage control techniques (including, but not limited to) predator, rodent and bird control toxicants, techniques, traps, snares and formulating scents and baits

Prepare reports regarding activities, observations, events, and other relevant data collected

Train on the control methods, procedures, technical aspects, and objectives used for wildlife damage control
Inspect and survey areas with the ability to recognize various wildlife

Meeting and communicating with individuals or groups

Recognize habits, characteristics, and habitats occupied by a variety of avian and mammalian wildlife species

OR  

Successful completion of a full 4-year course of study leading to a bachelor's degree with major study, or at least 24 semester hours, in any combination of scientific or technical courses such as biology, chemistry, statistics, entomology, animal husbandry, botany, physics, agriculture, or mathematics, with at least 6 semester hours in wildlife.
Candidates will be considered without discrimination for any non-merit reasons such as race, religion, sex, national origin, marital status, politics, disability, age, or membership or non-membership in an employee organization.
