
Applications, supplemental forms and job descriptions are available in the Human Resources Department at 150 W. Congress, 4th floor, Tucson, Arizona 85701

PROGRAM MANAGER SEQ CHAPTER \h \r 1 – 1847
Rangeland Program Manager
OPENING:  June 8, 2012
CLOSING:  July 6, 2012, 5:00 P.M.

Grade:  56     Minimum Annual Starting Salary:  $ 51,975
 SEQ CHAPTER \h \r 1This position is responsible for the management and supervision of the comprehensive county rangeland management program. Activities include measuring and developing annual livestock use and utilization levels on county ranches, working with operators and agency staff to develop and implement management plans on 14 working ranches in Pima County, working livestock and setting ranch management objectives on county owned A7 ranch, monitoring pasture conditions on county owned and grazing leases, planning ranch improvement projects, representing the county at public meetings, forums and events and coordinating rangeland program status within objectives of the county Conservation Land Management system.
Minimum Qualifications: A bachelor’s degree from an accredited college or university with a major in a program-related field and four years of experience in program management. (Additional relevant education from an accredited university or college can substitute for two years of the aforementioned experience) OR eight years of experience in rangeland management, public administration, communication, management, or One year of experience with Pima County as Program Coordinator.  

Desired Qualifications:  
· Knowledge of rangeland grasses, southern Arizona ecological sites, pasture/irrigation watering systems, grazing rotation systems and vegetation monitoring techniques.

· Ability to work with natural resource agency representatives, livestock operators and industry experts to formulate and implement sound range management programs on county ranches within adopted county Standards and Guidelines.

· Ability to establish, conduct and evaluate range management field oriented monitoring programs

· Ability to manage multiple tasks and utilize computer systems to develop, maintain, retrieve and synthesize field data, financial information, work orders, reports and other digital records.
· Ability to supervise range program staff and ranch staff and ability to supervise volunteers supporting the rangeland program activities.    

· Advanced horsemanship skills, including cow horse safety, catching, proper tack, handling, shoeing, tying, saddling, packing, grooming, and riding in rough terrain. 
· Experience in the routine care and feeding of horses, mules and cattle. Understanding of basic cattle breeds, cattle behavior, livestock diseases, ability to trailer livestock.

· Operate 4x4 vehicles, quads, ATVs, tractors, light duty construction equipment, small farm implements and other typical motorized equipment on a working ranch. Perform vehicle maintenance.
· Maintain security, accountability and safety standards for program staff, tools, equipment and materials.

· Ability to work with NRPR staff or others independently with minor direction, in changing and adverse outdoor weather conditions. 
· Have own trained cow horse and tack (highly desirable but not mandatory.) 
Preferred Qualifications:


Experience in the following:

· Managing or operating a ranch in the Southwest

· Developing and coordinating range management and monitoring programs

· Supervising staff and volunteers

· Working with local, State, and federal agencies, conservation and industry organizations in developing and implementing land management plans
· Project planning and coordination to maintain and enhance working ranches

· Conducting field surveys, rangeland monitoring and working in remote locations in harsh conditions

This position, requiring some weekend shifts, is in the Pima County Natural Resources, Parks and Recreation Department.   



~ over ~


Application Submission:  Applications determined qualified for the classification applied for will be placed in a file of eligible applicants for six months from the date of application submission, unless otherwise notified.  Applicants may be required to furnish, at their own expense, documentary proof of formal education, certification, registration, license, membership in an association or any other proof of competency as required in the official classification description or announcement.  

NOTE TO PIMA COUNTY EMPLOYEES:  Failure to pass promotional probation may result in layoff.  

Pima County provides equal access and equal opportunity in employment and services 

and does not discriminate.

PIMA COUNTY


OPEN AND COMPETITIVE RECRUITMENT


Dial-A-Job for weekly openings (520) 740-3530  Web Site:  www.pima.gov/hr


RESUMES ARE NOT ACCEPTED IN LIEU OF AN OFFICIAL APPLICATION








HOW TO APPLY:


By the closing date and unless otherwise notified, submit an official Pima County Application, for each classification of interest, to Human Resources Department.


Resumes are only accepted with applications for grades 35 and higher unless otherwise stated.








