University of Wlsconsm-Stevens Point
POSITION ANN OUNCEMENT NO. 14—25AS38

Position: WIST Papermaking & Laboratory Project Specrahst
Haves Hill Title: Instrumentation Technolog13t

Position Description: The Un1vers1ty of Wisconsin-Stevens Point is seeking a Papermakmg and
Laboratory Project Specialist for the Wisconsin Institute for Sustainable Technology (WIST). Thisisa 1.0
FTE position to carry out contract research and development on the Umver31ty s pilot paper machine and
associated laboratory equipment. The position requires hands-on experience of papermaking as well as a
demonstrable track record in the performance and reportmg of contract research and development projects.
The position also requires experience and expertise in routine testing and analysis procedures. Whilst the
work is predominantly laboratory and pilot paper machine based, the role holder is also expect to liaise
with commercial clients and assist in the costing and pricing of projects. The position reports to the
Director of Laboratory Services to meet WIST’s goal of provrdmg outreach research, testing, analyncal
and paper machine services to industry and other clients.

. Department/University Description: The Wisconsin Insntute for Sustainable Technology (WIST) at the
"~ University of Wisconsin-Stevenis Point is a program of the College of Natural Resourcesdedicated to-— -——————————— -
developmg rénewable materials and energy technologies for sustainable economic development. UWSP
is d four-year, primarily undergraduate comprehensxve umversrty with an emphasm on teachmg

Qualifications: ' o
Reqmred '

- A bachelor’s degree in science, engineering or related area
Preferred '
- lyearof related work experlence in pulp and paper, laboratory andfor pilot scale eqmpment is
highly desirable.

Appointment Date: February 4% 2014 g.

- Terms of Emplovment: 1.0 full-time, fixed term, academic staff, annual appointment (12 month) with
reappointment based on satisfactory evaluation and funding availability. Salary commensurate with
experience. Benefits include University of Wisconsin insurance, retuement vacation, holiday and sick
leave.

To Apply: Before you get started with the onlme apphcatlon process, we recommend you preview the frequently
asked question (FAQs) linked below. -~ , . o

Apply Online FAQs (PDF format)

. STEP 1: Please select the applicable link below: - L
Extemgl Applicants: (NOT currently employed by the University of Wlsconsm System)
Internal Applicants: (Currently employed by the University of Wisconsin System)

- STEP 2: Under "Basic Job Search" choose:

"Advanced Search” Co- Lo
Job Opening ID; “9460" : ' ’
Find Jobs Posted Within: "Anytlme"
"Search" ]
Select "Posting Title"
Click "Apply Now"
o chju r?ust login before you can apply. Input your "User Name"” and "Password"” and select
” og n“ .
o [fyou have not yet registered, click "Register Now" to begin the registration process



STEP 3: Submit application materials:

Please be sure to complete all required fields and include all réqu:red documentsy before submitting your .
application. Once submitted, you will not be able to edit or attach any application materials, Files must be
complete to be considered. Please include the following documents-

e |etter of application N i
e Curriculum Vitae/Resume :
‘e Names and contact information for three professwnal references

You must select "SUBMIT" selectmg "Save" will not forward ‘your applicatlon materlals to the search
committee,

if you have any questlons regardmg the application process, need special arrangemems or if you submiitted
your application with missing materials, please call or email:

Sallie Kitzrow, Human Resources . :

Phone: (715)346-4351

Email: skitzrow@uwsg.edu

For addltlonal information regardmg the position, please call or email:

. Paul Fowler ; \ » o
Chair Search & Screen Committee ‘ _ o ' . SRRV
Phone: (715)346-3767 : ‘ ~ : :
Email: pfowler@uwsp.edu

Deadline: Screening will ‘begin January 21%, 2014 and continue until the position is filled.

10-4-11

The Unjversity of Wisconsin - Stevens Point is an Affirmative Action/Equal Opportunity Employer ‘Women, minorities, veterans, and individuals w1th
disabilities are encouraged to apply.

| Under a court approved settlement agreement and Wisconsin Statutes, we ae required to provide a list of all nominees and applicants who have not requ%ted
in writing (addressed to the UWSP Equity & Affirmative Action Office) that their identity not be revéaled. Persons agreeing to be final candldaves will have
their identity revealed as a final candidate, ‘

Employment will require a criminal background check,
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