
Optimal Resume’s Personal Branding Tools
Personal branding is not new. Job seekers 
have always needed to tell their story. The 
difference is, now they need to tell it online 
and in print. Optimal Resume gives job seekers 
the tools to do both. It’s the one-stop shop for 
career development 2.0.

Assess your skills Add personalityBuild resume and letters

Get found online Practice for interviews Connect with employers

Now more than ever, students and alumni need 
to know the value they bring to the table. They’ll 
start with a skills assessment that helps them 
translate their experiences into valuable skills 
and abilities.

Showing is always better than telling. Online 
portfolios and video resumes help job seekers 
show employers their personality, skills and work 
experience. A resume can tell employers about 
a grant-winning proposal, but a portfolio can 
show it to them.

Resumes and cover letters are still job-search 
essentials. Our professionally written industry-
specific samples, examples and instructions help 
job seekers quickly create flawless documents.

75% of employers Google candidates. Job 
seekers can get their Google footprint ready by 
publishing all of their Optimal documents to 
a career website, complete with links to their 
profiles on social networking sites like LinkedIn 
and Twitter.

Once they’ve created a professional identity, job 
seekers need to be ready for employers. They’ll 
receive virtual interview coaching for hundreds 
of questions and be able to record their 
responses to track improvement.

Once they’re employer ready, job seekers have 
two ways to connect with employers. They can 
place their resume in our resume bank or apply 
to targeted job postings. Either way, they could 
be invited to videoconference or interview 
online.

www.optimalresume.com
Contact us for more information or to schedule your free trial today. Email: sales@optimalresume.com • Phone: (877) 998-7654

1415W.54 • Suite 103 • Durham,NC 27707 • 877.998.7654

Overall, those with a worse outlook [on the economy] appear to value their association affiliation less: Few strongly
agree with the statement that “My association(s) providemewith the resources I need to cope with a down economy.”
Indeed, that statement generated the fewest positive responses from all respondents—an important lesson for
associations as they decide what tools to provide for their members in the comingmonths.
—ASAE & The CenterWinter 2009 Impact Study: Beliefs, Behaviors and Attitudes in Response to the Economy

Hello,

That can sound like a bleak statistic. If members value their associations less in a bad economy, and the economy
continues to decline, that doesn’t sound good for associations. But at the risk of sounding trite, that statistic
illustrates an opportunity. By providing the tools to help your members sustain and grow their careers in this
economy, you can not only help them during a difficult time in their lives, but build loyalty and support for your
organization that will persist after the recession ends.

The tools for today’s job search are more extensive than just a resume and cover letter.More than 75% of
employers are finding and researching candidates online, and they expect a well-managed array of media, like
LinkedIn,Twitter and a blog.OptimalResume.com can help your members master this new-age job search.Our
complete suite of web-based career management tools combines unparalleled user friendliness with expert
samples and advice to produce professional, high-quality results.

Benefits for Members
✓ State-of-the-art software available online 24 hours a day

✓ Professionally written industry- and experience level-specific samples and advice

✓Quickly create a complete job search package that seamlessly blends traditional methods like resumes
and cover letters with high-tech tactics like personal websites, video resumes and social networking

✓OptimalWebsite generates a high-ranking Google search result for each user, imperative because
75% of employers Google candidates

Benefits for Associations
✓ Co-branded,web-based resource can keep your association top of mind 24/7

✓ Interactive, career-driven resource gives members a reason to frequently visit your website

✓ Exclusive benefit increases the value of your association to members, resulting in increased loyalty
and support

✓ Search and filter capabilities can help you find members with specific skills or objectives and spot
trends among membership

Optimal Resume is the leader in career management technology, and hundreds of career experts across the
country use our products. If you'd like to learn more about our service or discuss how it could work for you,
please visit our website or contact us for a free demonstration.

Sincerely,
Rick Hopper, Sales Director
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Overall, those with a worse outlook [on the economy] appear to value their association affiliation less: Few strongly
agree with the statement that “My association(s) providemewith the resources I need to cope with a down economy.”
Indeed, that statement generated the fewest positive responses from all respondents—an important lesson for
associations as they decide what tools to provide for their members in the comingmonths.
—ASAE & The CenterWinter 2009 Impact Study: Beliefs, Behaviors and Attitudes in Response to the Economy

Hello,

That can sound like a bleak statistic. If members value their associations less in a bad economy, and the economy
continues to decline, that doesn’t sound good for associations. But at the risk of sounding trite, that statistic
illustrates an opportunity. By providing the tools to help your members sustain and grow their careers in this
economy, you can not only help them during a difficult time in their lives, but build loyalty and support for your
organization that will persist after the recession ends.

The tools for today’s job search are more extensive than just a resume and cover letter.More than 75% of
employers are finding and researching candidates online, and they expect a well-managed array of media, like
LinkedIn,Twitter and a blog.OptimalResume.com can help your members master this new-age job search.Our
complete suite of web-based career management tools combines unparalleled user friendliness with expert
samples and advice to produce professional, high-quality results.

Benefits for Members
✓ State-of-the-art software available online 24 hours a day

✓ Professionally written industry- and experience level-specific samples and advice

✓Quickly create a complete job search package that seamlessly blends traditional methods like resumes
and cover letters with high-tech tactics like personal websites, video resumes and social networking

✓OptimalWebsite generates a high-ranking Google search result for each user, imperative because
75% of employers Google candidates

Benefits for Associations
✓ Co-branded,web-based resource can keep your association top of mind 24/7

✓ Interactive, career-driven resource gives members a reason to frequently visit your website

✓ Exclusive benefit increases the value of your association to members, resulting in increased loyalty
and support

✓ Search and filter capabilities can help you find members with specific skills or objectives and spot
trends among membership

Optimal Resume is the leader in career management technology, and hundreds of career experts across the
country use our products. If you'd like to learn more about our service or discuss how it could work for you,
please visit our website or contact us for a free demonstration.

Sincerely,
Rick Hopper, Sales Director
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Personal branding is not new.  Students seeking 
jobs and internships have always needed to 
tell their stories.  The difference is, now they 
need to tell them online and in print.  Optimal 
Resume gives your students and alumni the 
tools to do both.  It’s the one-stop shop for 
career development 2.0.

Call Jill Swan (941) 627-1779 or email jills@optimalresume.com for more information.

Add Personality
Showing is always better than telling. Online 
portfolios and videos help job seekers show 
employers their personality, skills and work 
experience. A resume can tell an employer 
about an A+ class project, but a portfolio can 
show it to them.


